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Equal Opportunities Statement

Sheffield Hallam University Union of Students (Hallam Union) believes fundamentally in the principles of equal opportunities in accordance with the Students' Union's Constitution; section 1.4, page 1. One of the primary functions of the Executive Committee is “to promote equality of opportunity in all its branches”, as stated in section 6.3.3.7 of the Constitution. We believe that every single Union member should have an equal chance to get involved in the social, campaigning, democratic, activities-based and commercial aspects of this Students' Union. We not only pride ourselves on promoting equal opportunities, but we also pledge to campaign against discrimination both on campus and in wider society.

Every person that comes into contact with Hallam Union should not be themselves disadvantaged, nor should they disadvantage others on the grounds of their race or ethnic group, nationality, gender, gender orientation, sexuality, age, disability, marital status, family commitments, political or religious beliefs, spent or irrelevant criminal convictions, trade union activity, health status or any other individual characteristic which may unfairly affect a person's opportunities in life. Hallam Union regards such discrimination as unacceptable and promotes equal opportunities as an employer, a representative and campaigning body and as a provider of services.

Equal Opportunities Policy

1. Introduction

Sheffield Hallam University Union of Students (Hallam Union) is committed to equality of opportunity for all, and we want our services, facilities and resources to be accessible and useful to every member.

We are committed to valuing the diversity in our student community, workforce and also in others that we come into contact with, and respect the distinctive identities within these groups.

In addition, Hallam Union will adhere to current equal opportunities legislation in the EEC and the UK, and this information is included in the Equal Opportunities Action Plan which is monitored on an ongoing basis and reviewed annually.

2. Organisational Objectives

Each year Hallam Union sets broad organisational objectives and more specific objectives for all areas within the Union. These will include reference to working towards achieving the aims of the Equal Opportunities Statement, as outlined in the Annual Equal Opportunities Action Plan. This will ensure that equal opportunities issues are an integral part of Hallam Union’s day to day working practices and overall aims.

3. Roles and Responsibilities

Hallam Union’s Representative Council (URC) is the principal representative, deliberate policy making and governing body of the Union, and has responsibility for monitoring the activities of Hallam Union, the Executive Committee, all Committees, Clubs and Societies. The URC will approve this policy.

The Executive Committee has overall delegated responsibility for co-ordinating the development, implementation and operation of the policy within Hallam Union;

· as an employer (although this is delegated to the General Manager)

· as a representative and campaigning body

· as a provider of services.

4. Our Employment Strategy

Hallam Union is committed to developing a diverse workforce which reflects the student and wider community it serves. We have a code of practice on recruitment and selection of staff which was reviewed in September 2002. Copies can be obtained from the General Manager's office.
5. Training

Hallam Union will ensure that all staff, elected officers and volunteers have the training and development opportunities which they need to enable them to achieve the Union's objectives. Hallam Union will ensure that all staff training and development activity is linked to individual and organisational objectives and that staff are treated equitably. Full details can be found in the Training and Development Policy in the staff handbook, further copies of which can be obtained from individual units, line managers and the General Manager’s office. Individual operational areas will have responsibility for providing training and information on training for volunteers.

6. Union Publicity and Literature

Hallam Union recognises the diverse composition of its members. As such we are committed to achieving a broader representation of students with Union publicity and material.

We will strive to ensure that publicity represents the target audience it is intended for. General Hallam Union publicity will, wherever possible, use a wide variety of images to mirror the diversity of members and staff and also of people in the wider community. Our commitment to Equal Opportunities will be stated on all relevant literature and publicity material.
Publicity or material displayed in the Union will not feature images degrading to any of the groups outlined in our Equal Opportunities Statement. However, we recognise that this list is not exhaustive and therefore we will treat any complaint on an individual basis.
7. Compliance

Hallam Union takes equal opportunities extremely seriously. If you have any cause to believe that any aspect of this policy has not been adhered to, you, as an individual or external party, have the right to raise your concern in writing to the General Manager’s office. All complaints will be investigated thoroughly and may result in action being taken under the Union’s student or staff disciplinary procedure. Serious breaches of this policy could result in dismissal from employment at Hallam Union or expulsion from membership of the Union.

Further information regarding student disciplinary procedures can be located at http://students.shu.ac.uk/rightsrules/7.html. The staff grievance procedure can be located in the Staff Handbook.

8. External Contractors, Agencies and Other Organisations
This Equal Opportunities Policy extends to all users of the premises including contractors and other agencies. It is therefore procedure for external parties to be given a copy of this policy, and details of this Equal Opportunities Policy will be written into all contracts. We ask that external parties abide by the conditions within this policy at all times.

Failure to do so could result in individuals being asked to leave if their behaviour is deemed inappropriate and/or offensive by any member of Hallam Union. In extreme circumstances contracts may be terminated without negotiation.

Hallam Union will provide support to members who feel they have been a victim of discriminations outside the Union.

9. Implementation

This policy is the responsibility of all staff and members of Hallam Union and the implementation of it will be ensured through a continuing cycle of action planning. This will involve annual review and objective setting on a departmental level as well as union wide. The Executive Committee, with staff input, will produce objectives for each year and present these to the URC for comment and approval.

10. Conclusion

Hallam Union recognises the need to monitor and review its policies and welcomes challenges from, and the involvement of its workforce, customers and members in this process.

Policy Approved by URC - 17th April 2008

Policy Renewal Date - 17th April 2011

Equal Opportunities Action Plan
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